Agreement between
VWR International GmbH
and
The Employee Representatives of the VWR units in Europe
for
the provision of information and consultation of employees within the
European Operations of VWR

On the basis of of the European Union Council Directive 94/45/EC dated 22nd September 1994,
specifically with regard to article 6 of the Directive, the management of VWR International GmbH,
together with VWR International BVBA and all its European Subsidiaries, “VWR", and the
employee representatives of the VWR units in Europe have concluded the following agreement
regarding the establishment of a VWR European Works Council and the information and
consultation of VWR employees and their representatives within the European Union, Switzerland
and Morway.

STATEMENT OF INTENT

The Management of VWR believes that the interests of the business and those employed by it are
best served by there being a joint understanding of the objectives, competitiveness and
performance of the business, of its operating environment and market places, and of other matters
of genuine mutual concern.

VWR places significant emphasis on employee communications and wishes to ensure that
employees are both well informed about business activities that directly relate to them.

Individual units already have in place communication and consultation systems that have been
tailored to meet the specific needs of those businesses. However, the establishment of the VWR
European Works Council is intended to provide an arena for the exchange of relevant and
appropriate information and the establishment of constructive dialogue between management and
employees on Transnational issues which affect them.

Section 1. Definitions

Information: involves the exchange of oral and written data and the provision of oral and written
explanations on such data. Information will be delivered in good time. Parties will make an
endeavour to deliver and exchange information before decisions are taken.

Consultation: involves oral or written exchanges of views and the creation of a dialogue of
questions and answers between the members of the VWR European Works Council regarding al
information provided.

Employees: are all regular full and part-time staff considered as "employees” and temporary
workers according to the legislation/practice in each member state of employment.

Employee Representatives: legitimate employee representatives as provided for by national law ——1
and/or practice.

Central Management: are those Directors and Managers appointed to represent VWR in the
European Works Council Information and Consultation. N/

Transnational: involving 2 or more countries within the EU, Swit{&rland and Norway. U
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Section 2. Spirit of Participation

The Management and Employee Representatives in the VWR European Works Council shall
participate therein in a spirit of co-operation, good faith and mutual trust. They shall have due
regard to their reciprocal rights, obligations and duties as well as due consideration for the interests
of the business as a whole, including employees and stakeholders.

Section 3. Competencies

The VWR European Works Council and the decentralized information and communication are
additional instruments for information , discussion and exchange of views on matters of
transnational nature without impacting on existing national employee representation rights,
procedures and collective bargaining.

The VWR European Council shall be informed, exchange views and discuss on the following topics
to the extent they affect employees on a transnational basis :

» VWR structure and its economic and financial situation
* Probable business, production and sales development
 Employment situation and its probable development

» |nvestments (investments programs)

» Fundamental changes to the organisation

» Implementation of new work and production processes

« Transfers of subsidiaries, establishments or major organisation components and transfers
of production

» Mergers or demergers of subsidiaries and establishments

+ Downsizing or closure of subsidiaries, establishments or major substantial organisational
components

» Mass redundancies

The obligation to provide information on the topics as agreed above exists to the extent that the
provision of such information would not jeopardize business secrets of VWR or its subsidiaries and
would not, according to objective criteria, seriously harm or be prejudicial to the operations of the
company or its subsidiaries.

confidential to any third party, until it has been officially cleared. This obligation shall continue to
apply after expiry of a member's mandate. Third party does not include the national employee
representation bodies of those countries which are represented in the European Works Council

L
L
Members of the European Works Council must not disclose information expressly declared to be M
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Section 4. Scope
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This Agreement covers the entire workforce of VWR in all its units whatever their size, in all E.U
countries where the Directive applies. This Agreement also covers all employees of VIWR in

Switzerland and Norway /
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